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INLAND EMPIRE ELECTRICAL TRAINING TRUST

The Washington State Apprenticeship and Training Council (WSATC) has the authority to
develop, administer, and enforce apprenticeship program standards (Standards) for the operation
and success of an apprenticeship and training program in the State of Washington.
Apprenticeship programs and committees function, administer, or relinquish authority only with
the consent of the WSATC and only apprentices registered with the supervisor or recognized
under the terms and conditions of a reciprocal agreement will be recognized by the WSATC.
Parties signatory to these Standards declare their purpose and policy is to establish and sponsor
an organized system of registered apprenticeship training and education.

These Standards are in conformity and are to be used in conjunction with the Apprenticeship
Rules, Chapter 296-05 WAC (Washington Administrative Code); Apprenticeship Act, Chapter
49.04 RCW (Revised Code of Washington); The National Apprenticeship Act, 29 U.S.C.
(United States Code) 50; Apprenticeship Programs, Title 29 Part 29 CFR (Code of Federal
Regulations); and Equal Employment Opportunity in Apprenticeship and Training, Title 29 Part
30 CFR which govern employment and training in apprenticeable occupations. They are part of
this apprenticeship agreement and bind all signers to compliance with all provisions of registered
apprenticeship. Additional information may need to be maintained by the program that is
supplemental to these apprenticeship standards. This information is for purposes of ensuring
compliance with decisions of the WSATC and the apprenticeship laws identified above.

If approved by the council, such amendment/s and such changes as adopted by the council shall
be binding to all parties. Sponsors shall notify apprentices of changes as they are adopted by the
council. If and when any part of these Standards becomes illegal, as pertains to federal and/or
state law, that part and that part alone will become inoperative and null and void, and the
Department of Labor and Industries (L&I) may adopt language that will conform to applicable
law. The remainder of the Standards will remain in full force and effect.

See WAC 296-05-003 for the definitions necessary for use with these Standards.

The following Standards have been prepared by the Inland Empire Electrical Training
Trust to develop qualified, competent crafts people for the industry. All functions of the
Committee shall be on the basis of a non-profit endeavor for the good and welfare of
apprenticeship and training for the electrical industry and for the best interest of the
apprentice, management, labor, and the public.

. GEOGRAPHIC AREA COVERED:

The sponsor has no authority to conduct training outside of the geographical area covered
by these Standards. The sponsor may enter into an agreement (portability agreements —
see WAC 296-05-303(3)) with other apprenticeship committees for the use of apprentices
by training agents that are working outside their approved geographic area. Also, if a
reciprocity agreement (see WAC 296-05-327) is in place, the out-of-state sponsor may
use their registered apprentices. The sponsor will ensure compliance with the provisions
of any agreement recognized by the WSATC.
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INLAND EMPIRE ELECTRICAL TRAINING TRUST

The area which these Standards cover shall be the following counties in the State of
Washington: Adams, Ferry, Lincoln, Pend Orielle, Spokane, Stevens and Whitman.

Applicants and apprentices please note that while the State of Washington has no
responsibility or authority in the State of Idaho, the JATC will apply the same
standards and guidelines to apprentices registered in the program while working in
the Idaho counties of: Benewah, Bonner, Boundary, Clearwater, ldaho, Kootenali,
Latah, Lewis, Nez Perce, and Shoshone.

1. MINIMUM QUALIFICATIONS:

Minimum qualifications must be clearly stated and applied in a nondiscriminatory
manner (see WAC 296-05-316).

Age:

Education:

Physical:

Testing:

Other:

WSATC-0143

Be a minimum of 17 years of age at the time of application.
Applicants must be a minimum of 18 years of age at the time of
selection and registration.

Be at least a high school graduate, or have a GED with a minimum of
250 points, or in lieu of a high school diploma or GED, have a two
year Associate degree or higher.

Applicants selected from the pool must be capable of performing the
work of the electrical construction trade.

Construction Electrician
Applicants must qualify for interview by obtaining a qualifying
score of "'5"" or better, using the electrical trade's aptitude test
developed and validated by the American Institute for Research.

Low Energy/Sound and Communications Technician
Applicants must qualify for interview by obtaining a qualifying
score, using the electrical trade’s aptitude test developed and
validated by the American Institute for Research.

Residential Electrician
None

Submit proof of residency of the geographical area covered by these
standards for one year prior to application.

Construction Electrician (only)
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INLAND EMPIRE ELECTRICAL TRAINING TRUST

Show evidence of successful completion of one full year of high school
algebra or an equivalent post high school algebra course, with a
passing grade of a C or better.

Clarification of these requirements and information on required documentation is
listed on the following pages.

A.

WSATC-0143

Individuals may enter the pool of qualified applicants by any of the following
means stated below. Every individual selected for the apprenticeship shall
come from this established pool.

1. Construction Electrician:

a. Individuals who can show that they meet the conditions listed below,
after making application for apprenticeship, will be afforded an oral
interview by the JATC. Once interviewed, an applicant shall
remain active in the Apprentice Application Record Book, subject to
selection, for a period of two (2) calendar years from the date of
interview. To be interviewed, applicants must:

1) Be a minimum of 17 years of age at the time of application.
Applicants must be a minimum of 18 years of age at the time of
selection and registration.

2) Complete an application form. (An application fee is payable at
the time of application.)

3) Show evidence of successful completion of one full year of high
school algebra or an equivalent post high school algebra
course, with a passing grade of a C or better.

4) Be at least a high school graduate, or have a GED with a
minimum of 250 points, or in lieu of a high school diploma or
GED, have a two year Associate Degree or higher.

5) Provide an official transcript for high school (year or years
completed) and post high school education and training. All
GED records must be submitted if applicable.

6) Submit a DD-214 to verify military training and/or experience
if they are a veteran and wish to receive consideration for such
training/experience.

7)  Submit proof of residency of the geographical area covered by
these standards for one year prior to application.
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8) Submit a copy of birth certificate.

9)  Qualify for interview by obtaining a qualifying score of *'5" or
better, using the electrical’s trade's aptitude test developed and
validated by the American Institutes for Research. Applicants
showing proof of an AAS Degree for Electrical Construction or
Electrical Maintenance Technician with an overall GPA of 2.0
or better will not require the electrical trade’s aptitude test to
qualify for interview.

10) Applicants have 60 days from the date of their application to
meet requirements 3) - 8) above.

In lieu of items in paragraphs A.1.a.3), 4), 7) and 8) above,
individuals who can verify (by providing indisputable documenting
evidence) that they have worked a minimum of four thousand
(4,000) hours in the electrical construction trade, will qualify for an
oral interview by the JATC to be considered along with other
qualified applicants.

The individual must provide to the JATC proper documentation
that defines their experience in the electrical construction industry.
This documentation must be comprised of official documents from
the appropriate state or federal agencies. The JATC will examine
all documentation submitted before qualification is acknowledged.
The JATC will schedule an experience evaluation interview with the
applicant if it is deemed appropriate. An absolute minimum of four
thousand (4,000) hours of ELECTRICAL CONSTRUCTION
WORK EXPERIENCE must be proven to meet this qualification.
(Note: meeting this qualification allows the applicant to be
interviewed during the normal interview selection process - this is
NOT a form of direct entry.)

In lieu of items in paragraphs A.1.a.3), 4), 7) and 8) above,
individuals who have worked a minimum of four thousand (4,000)
hours as a Residential Wireman under an IBEW/NECA local
Collective Bargaining Agreement, will qualify for an oral interview
by the JATC to be considered along with other qualified applicants.

1)  All available Residential Electrical Apprenticeship records will
be provided to the JATC. (Note: meeting this qualification
allows the applicant to be interviewed during the normal
interview selection process - this is NOT a form of direct
entry.)
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d.

2)  Such individuals entering the program with an IBEW
Residential Wireman classification will be awarded a
minimum of thirty-five hundred (3,500) hours credit toward
their hours of OJT required under these standards. The
individual who has completed the two year IBEW/NECA
residential training program will also be allowed to challenge
the first two years of related training and if successful will be
credited those years, otherwise, if selected, they will be
properly evaluated and placed in the appropriate year of
related training.

In lieu of items in paragraphs A.1.a.3), 4), 7) and 8) above,
individuals previously registered in a properly registered electrical
construction apprenticeship program not sponsored by
IBEW/NECA, will qualify for an oral interview by the JATC to be
considered along with other qualified applicants provided:

1)  They have completed at least one (1) year of the non-joint
apprenticeship program’s related classroom instruction with a
passing score of 75% and acquired a minimum of Two
Thousand (2,000) hours of verifiable on-the-job training
experience in the commercial and/or industrial area.

2)  They have provided the JATC with official documentation
pertaining to their participation in the non IBEW/NECA
electrical construction program. An official copy of all records
established and information submitted shall be provided to the
JATC, including a copy of the apprenticeship agreement
properly registered by the appropriate Registration Agency.
The JATC will examine all documentation to ensure that the
individual meets the necessary qualifications.

If all provisions stated in above paragraphs 1) and 2) are not met, the
individual must meet all qualifications stipulated in paragraph A.l.a.
(Note: meeting this qualification allows the applicant to be
interviewed during the normal interview selection process - this is
NOT a form of direct entry.)

2.  Low Energy/Sound and Communications Technician

a.

Individuals who can show that they meet the conditions listed below,
after making application for apprenticeship, will be afforded an oral
interview by the JATC. Once interviewed, an applicant shall
remain active in the Apprentice Application Record Book, subject to
selection, for a period of two (2) calendar years from the date of
interview. To be interviewed, applicants must:
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1)

2)

3)

4)

5)

6)

7)

8)

9)

10)

Be a minimum of 17 years of age at the time of application.
Applicants must be a minimum of 18 years of age at the time of
selection and registration.

Complete an application form. (An application fee is payable at
the time of application.)

Be at least a high school graduate, or have a GED with a
minimum of 250 points, or in lieu of a high school diploma or
GED, have a two year Associate Degree or higher.

Show evidence of successful completion of one full year of high
school algebra or an equivalent post high school algebra
course, with a passing grade.

Provide an official transcript for high school (year or years
completed) and post high school education and training. All
GED records must be submitted if applicable.

Submit a DD-214 to verify military training and/or experience
if they are a veteran and wish to receive consideration for such
training/experience.

Submit proof of residency of the geographical area covered by
these standards for one year prior to application.

Submit a copy of birth certificate.

Applicants have 60 days from the date of their application to
meet requirements 3) - 7) above.

Qualify for interview, by obtaining a qualifying score, using
the electrical trade's aptitude test developed and validated by
the American Institutes for Research.

b. Inlieu of items in paragraphs A.2.a.3), 4), 5), and 9) above,
individuals who can verify (by providing indisputable documenting
evidence) that they have accumulated a minimum of thirty-six
hundred (3600) hours of telecommunications work experience, shall
be qualified for oral interview by the JATC to be considered along
with other applicants. (Note: meeting this qualification allows the
applicant to be interviewed during the normal interview process -
this is NOT a form of direct entry.) For such applicants to be
considered:
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1)  The applicant must provide the JATC with proper
documentation that defines their experience in the
telecommunications industry. This documentation must be
comprised of official documents such as tax/payroll records,
notarized letters of experience confirmation and sworn
statements.

2)  The JATC will examine all documentation submitted before
gualification is acknowledged.

3)  An absolute minimum of thirty-six hundred hours of
Telecommunications work experience must be proven to meet
this qualification.

IBEW Telecommunications Technicians, Classifications 1, 2, and 3,
classified prior to July 01, 1999, will be evaluated by the JATC,
using consistent, standard, nondiscriminatory means and registered
at the appropriate period of apprenticeship based on previous
experience and related training. The JATC will examine all
documentation submitted to ensure that the individual meets the
necessary qualifications. (Note: this is a method of direct entry into
the apprenticeship program, whereby all minimum qualifications
are waived.) For such applicants to be considered, they must:

1) Complete an application form.

2)  Provide an official transcript for high school and post high
school education and training.

3) Take the NJATC Tech Math test and score an 85% or better.
(Note: The JATC will provide instructional review classes for
those applicants that do not meet the required score.)

4)  Provide reliable documentation and adequate verification to
substantiate previous employment and experience.

5) Provide official documentation to show that they were active in
the Technician classification prior to July 01, 1999.

3. Residential Electrician

a.

Individuals who can show that they meet the conditions listed below,
after making application for apprenticeship, will be afforded an oral
interview by the JATC. Once interviewed, an applicant shall

remain active in the Apprentice Application Record Book, subject to
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selection, for a period of two (2) calendar years from the date of
interview. To be interviewed, applicants must:

1) Be aminimum of 17 years of age at the time of application-
applicants must be a minimum of 18 years of age at the time
of selection and registration.

2) Complete an application form. (An application fee is payable
at the time of application.)

3) Be at least a high school graduate, or have a GED with a
minimum of 250 points, or in lieu of a high school diploma or
GED, have a two year Associate Degree or higher.

4)  Provide an official transcript for high school (year or years
completed) and post high school education and training. All
GED records must be submitted if applicable.

5) Submit a DD-214 to verify military training and/or
experience if they are a veteran and wish to receive
consideration for such training/experience.

6) Submit proof of residency of the geographical area covered
by these standards for one year prior to application.

7)  Submit a copy of birth certificate.

8) Applicants have 60 days from the date of their application to
meet requirements 3) - 7) above

In lieu of items in paragraphs A.3.a.3) and 6) above, individuals who
can verify (by providing indisputable documenting evidence) that
they have worked a minimum of six thousand (6,000) hours in the
electrical construction trade, will qualify for an oral interview by the
JATC to be considered along with other qualified applicants.

The individual must provide to the JATC proper documentation
that defines their experience in the electrical construction industry.
This documentation must be comprised of official documents from
the appropriated state or federal agencies. The JATC will examine
all documentation submitted before qualification is acknowledged.
The JATC will schedule an experience evaluation interview with the
applicant if it is deemed appropriate. An absolute minimum of six
thousand (6,000) hours of ELECTRICAL CONSTRUCTION
WORK EXPERIENCE must be proven to meet this qualification.
(Note: meeting this qualification allows the applicant to be
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interviewed during the normal interview selection process - this is
NOT a form of direct entry.)

c. Inlieu of items in paragraphs A.3.a.3) and 6) above, individuals
previously registered in a properly registered electrical construction
apprenticeship program not sponsored by IBEW/NECA, will
qualify for an oral interview by the JATC to be considered along
with other qualified applicants provided:

1)  They have completed at least one (1) year of the non-joint
apprenticeship program’s related classroom instruction with a
passing score of 75% and acquired a minimum of Two
Thousand (2,000) hours of verifiable on-the-job training
experience in the residential area.

2)  They have provided the JATC with official documentation
pertaining to their participation in the non-IBEW/NECA
electrical construction program. An official copy of all records
established and information submitted shall be provided to the
JATC, including a copy of the apprenticeship agreement
properly registered by the appropriate Registration Agency.
The JATC will examine all documentation to ensure that the
individual meets the necessary qualifications.

If all provisions stated in paragraphs 1) and (2) are not met, the
individual must meet all qualifications stipulated in paragraph A.3.a
above. (Note: meeting this qualification allows the applicant to be
interviewed during the normal selection process - this is NOT a form
of direct entry.)\

B. All applicants (including direct entry) must provide the documentation specified
to complete their application. Regardless of how one qualifies for
apprenticeship, following selection, but prior to registration, ALL individuals
being offered an apprenticeship must complete:

A drug screen test. Cost of the test is to be borne by the JATC.

The JATC’s Drug Policy is part of its official Rules and Policies. Applicants
shall be notified that such a Policy exists and given an opportunity to review it.

1.  CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT
OPPORTUNITY PLAN:
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Sponsors with five (5) or more apprentices must adopt an Equal Employment
Opportunity (EEO) Plan and Selection Procedures (see Part D of Chapter 296-05 WAC
and 29 CFR Part 30).

The recruitment, selection, employment and training of apprentices during their
apprenticeship shall be without discrimination because of race, sex, color, religion,
national origin, age, disability or as otherwise specified by law. The sponsor shall take
positive action to provide equal opportunity in apprenticeship and will operate the
apprenticeship program as required by the rules of the Washington State Apprenticeship
and Training Council and Title 29, Part 30 of the Code of Federal Regulations. (WAC
296-05-316(3))

A. Selection Procedures:

1. Application Notice and Schedule:

a.  The Committee will accept applications on a year-round basis, on
dates and times specified by the Committee.

b.  Application information will be disseminated according to the
Committee’s affirmative action plan at least semi-annually.
Information will:

1) Include the dates, times, and location applications will be
accepted.

2)  List the minimum qualifications for the program, supporting
documentation required and applicable time lines.

3) Provide a general description and duties of the occupation.

2. Application Process:

a.  Applications will be provided to all interested individuals at:
Inland Empire Electrical Training Trust
3210 E. Ferry Ave.
Spokane, WA. 99212

b.  Individuals must apply in person; applications must be completed
and returned on site.

c.  Prior to receiving an application, each applicant’s name will be
entered in the “Applicant Log” which will identify all applicants by
a log number corresponding to the application number.

d. Applicants will indicate at the time of application whether they are

applying for the Inside, Residential, and/or Telecommunications
program(s).
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e.  All supporting documentation must be submitted by the specified
deadline.

3. Verification of minimum qualifications:
All applications and supporting documentation will be reviewed for
minimum qualifications.

4.  Non-qualified applicants:
Applicants who do not meet the minimum qualifications will be notified
in writing; notification will include the reason for rejection, the
requirements for admission to the eligibility pool, and the appeal rights
available to the applicant.

5.  Aptitude test:

a.  All qualifying applicants will be scheduled to take the NJATC
aptitude test.

b.  Applicants must meet a minimum of qualifying score to be eligible
for an interview.

6. Pool of eligible applicants:

a.  Qualifying applications will be scored and ranked using an
interview system; all applicants will be asked the same questions.

b.  These individuals will then be placed in a pool of eligible applicants
and retained on an active list for a period of 2 years.

c. Individuals may be removed from the pool at an earlier date by
their request or by failing to respond to the Committee when
notified.

d. Itshall be the responsibility of the applicant to notify the Committee
of any change of address.

7. Placement:

a.  Whenever possible, all current apprentices will be employed before
new applicants are hired.

b.  Applicants will be offered employment based on the order of their
rank in the pool of eligibles.
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If an individual fails to respond to an apprentice job assignment
provided through the placement process, the individual will be
removed from the pool.

Where undue hardship might exist because of distances involved,
applicants living in a particular area will be given special
consideration for referral when jobs are available in their locale.

Exceptions:

a.

An employee of a non-signatory employer not qualifying as a
journey-level worker when the employer becomes signatory, shall be
evaluated by the JATC, using consistent, standard,
nondiscriminatory means (see Section X), and registered at the
appropriate period of apprenticeship based on work experience and
related training. (Note: this is a method of direct entry into the
apprenticeship program, whereby all minimum qualifications are
waived.) For such applicants to be considered, they must:

1) Complete an application form.

2)  Provide an official transcript for high school and post high
school education and training.

3) Provide the JATC with reliable documentation and see
adequate verification to substantiate previous employment and
experience.

4)  Be deserving of advanced standing, based upon evaluation by
the JATC (see Section X).

5)  Provide official documentation to show that they were an
employee performing electrical work prior to the employer
becoming signatory.

An individual who signs an authorization card during an organizing
effort - wherein fifty percent or more of the employees have signed
authorization cards, whether or not the employer becomes signatory
- and is an employee of the non-signatory employer and does not
qualify as a journey-level worker, shall be evaluated by the JATC,
using consistent, standard, nondiscriminatory means, and registered
at the appropriate period of apprenticeship based on previous work
experience and related training. (Note: this is a method of direct
entry into the apprenticeship program. When registered,
individuals entering through this method must be employed by
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participating employers.) For such applicants to be considered, they
must:

1) Beemployed in the JATC’s jurisdiction when the
authorization card was signed.

2)  All employees of the employer must have been offered the
opportunity to sign authorization cards and be evaluated.

3) Complete an application form.

4)  Provide an official transcript for high school and post high
school education and training.

5)  Provide official documentation to show that they were an
employee performing electrical work prior to signing the
authorization card.

6) Be deserving of advanced standing based upon evaluation by
the JATC.

The JATC will require reliable documentation and seek adequate
verification to substantiate previous employment and experience.

c.  Transfer of Apprenticeship - Direct Entry. In order to transfer an
apprenticeship agreement between two local IBEW/NECA JATC’s
having a registered inside apprenticeship program, the following
requirements must be met.

1) The apprentice must submit a written request for transfer,
describing in detail the needs and reasons upon which the request is
based.

2)  The apprentice’s sponsoring JATC must agree to the transfer.

3)  The receiving JATC must agree to accept the transfer.

4)  The parent organizations of both JATC’s (the two NECA Chapters
and the two IBEW Local Unions) must agree to the transfer.

5)  The receiving JATC shall have complete access to all apprenticeship
records pertaining to the transferring apprentice.

6) The transferring apprentice must:

a) Complete an application form
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b)  Provide to the JATC documentation pertaining to their
participation in the apprenticeship program that they are
transferring from. An official copy of all records established
with the sponsoring JATC (including a copy of the application
form and the apprenticeship agreement-properly registered
with the Registration Agency) and other information
submitted shall be provided to the receiving JATC. The
receiving JATC will examine all documentation submitted
before granting permission to transfer. All such records shall
become part of the receiving JATC’s permanent files and shall
be maintained in the same manner as other records are.

c) Take the same aptitude test required of all other applicants (if
they have not already done so.)

d) Upon being accepted by the receiving JATC, the apprentice’s
existing apprenticeship agreement shall be terminated.

e) Registration proceedings shall be initiated with the receiving
JATC and the appropriate Registration Agency. The
Registration Agency will be provided with all documentation
necessary and/or required to verify that the transfer is
justifiable.

Those accepted for transfer will be given full credit for on-the-job
training experience and related instruction successfully completed while
registered in an IBEW/NECA Inside apprenticeship program.

d. Anindividual that has satisfactorily completed a Construction Industry
Pre-Apprenticeship program, approved and articulated with this JATC,
may be placed into the ""Pool of Eligible Applicants™ to satisfy
apprenticeship utilization goals established by construction contracts.
For individuals to be considered they must:

1)  Provide documentation of satisfactory completion of the pre-
apprenticeship program.

2)  Meet the minimum qualifications of the program including
Interview

This is a form of Direct entry

B. Equal Employment Opportunity Plan:

1.  Participation in annual workshops, if available, designed to familiarize all
concerned with the apprenticeship system and current opportunities.
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Cooperate with school boards, community colleges, and vocational schools
to develop programs, which prepare students for entrance into
apprenticeship.

Disseminate information, within shops or concerns, concerning equal
opportunity policies of the program's Sponsor(s).

Engage in any other such action to insure that recruitment, selection,
employment, and training of apprentices shall be without discrimination
because of race, color, religion, national origin, or sex.

Apprentice applicant appeals procedure:

1.

10.

An Appeals Committee is hereby established, composed of one member
appointed by labor, one member appointed by management and a public
member appointed by both these members.

Where an Appeals Committee exists under an established referral
procedure and it is of this type, it shall be used for this purpose.

Management and labor shall mutually agree to and select the public
member of this Committee.

The authority of the Appeals Committee shall be limited to the rendering
of decision on cases involving unjust treatment of applicants for the
apprentice program in the matter of selection.

Any appeal must be filed within fifteen (15) working days of the date of
notification of the applicant as to the decision of the Apprenticeship
Committee regarding his/her application.

A copy of the appeal shall be filed with the Apprenticeship Committee.

The Apprenticeship Committee must file a written answer to the appeal
within thirty (30) days of receipt of the copy of the appeal.

The Appeals Committee shall consider the written evidence and shall on
request, grant a hearing.

A final decision shall be rendered within thirty (30) days of the date of the
filing of the appeal to the Appeals Committee.

Decisions of the Appeals Committee shall be final and binding upon the
Apprenticeship Committee and the applicant.
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Discrimination Complaints.
Any apprentice or applicant for apprenticeship who believes they have been
discriminated against may file a complaint (WAC 296-05, Part D).

IV. TERM of APPRENTICESHIP:

The minimum term of apprenticeship must not be less than 2000 hours or 12 months of
work experience in each occupation identified in these Standards as apprenticeable. The
term of apprenticeship must be stated in hours or months of employment.

A. Construction Electrician

The JATC shall see that each apprentice completes a minimum of 8,000 hours
of reasonably continuous supervised employment (OJT). The JATC shall
attempt to provide for participation in all of the work processes as outlined in
Section 8 of these standards.

The apprentice shall participate in a minimum of 210 hours of related
classroom training per year, outside the normal work hours. The JATC shall
require each apprentice to satisfactorily complete the NJATC Five-Year Inside
Wireman Apprenticeship Course Material.

B. Low Energy/Sound and Communications Technician

The term of apprenticeship shall not be less than forty-eight hundred (4800)
hours of employment, and may require more than three (3) years to complete
in view of possible employment lapses. The JATC shall attempt to provide for
participation in all of the work process as outlined in Section 8 of these
standards.

The apprentice shall participate in a minimum of 160 hours of related
classroom training per year, outside the normal work hours. The JATC shall
require each apprentice to satisfactorily complete the NJATC
Telecommunications Installer Technician Apprenticeship Course material.

C. Residential Electrician
The term of training for residential apprentices shall not be less than 4000

hours of employment and may require more than two years to complete in
view of possible employment lapses.

V. INITIAL PROBATIONARY PERIOD:
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All apprentices are subject to an initial probationary period, stated in hours or months of
employment for which they receive full credit toward completion of apprenticeship.
Advance credit/standing will not reduce the initial probationary period. The initial
probationary period:

e |s the period following the apprentice's acceptance into the program and during
which the apprentice's appeal rights are impaired. The initial probation must not
exceed twenty percent (20%) of the term of apprenticeship unless an exemption
by the WSATC has been granted for longer probationary periods as specified by
Civil Service or law.

e s the period that the WSATC or the supervisor of apprenticeship may terminate
an apprenticeship agreement at the written request by any affected party. The
sponsor or the apprentice of the apprenticeship agreement may terminate the
agreement without a hearing or stated cause. An appeal process is available to
apprentices who have completed the initial probationary period.

A. Construction Electrician

The first 1600 hours of OJT and satisfactory performance in related classroom
training up to the completion of the first school year shall constitute the
probationary period. During this period the apprenticeship agreement may be
canceled by either party without the formality of a hearing. The Registration
Agency shall be notified of such cancellations. Furthermore, the Registration
Agency shall be notified of any extension of the probationary period
(documenting action taken to address the issue(s) involved) in lieu of
terminating the apprenticeship agreement.

During the probationary period, the JATC shall make a thorough review of
the apprentice’s ability and development. Advanced standing for previous
training or experience does not reduce the probationary period.

Applicants awarded advanced standing at the time of registration shall have
their demonstrated skill, knowledge and overall performance evaluated during
the probationary period. Adjustments, to the assigned period of
apprenticeship and/or level of related classroom training may be made during
the probationary period, following appropriate reviews and evaluation by the
JATC. Such reviews and determinations shall be properly documented and
applied equally to all apprentices.

Prior to the end of the probationary period, action must be taken on each
probationary apprentice to end the probation, extend probation, or cancel the
apprenticeship agreement. All interested parties shall be notified of such
action.

B. Low Enerqgy/Sound and Communications Technician
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The first 960 hours of employment after the signing of the Agreement shall
constitute the probationary period. During this period, the apprenticeship
registration may be canceled by either party without the formality of a
hearing. The registration agency shall be notified of such cancellations.

C. Residential Electrician

The first 800 hours of OJT and one year of related classroom training for
apprentices shall constitute the probationary period. During this period, the
apprenticeship registration may be canceled by either party without the
formality of a hearing. The registration agency shall be notified of such
cancellations.

VI. RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

Supervision is the necessary education, assistance, and control provided by a journey-
level employee that is on the same job site at least seventy-five percent of each working
day, unless otherwise approved by the WSATC. The sponsor will assure that apprentices
are under the supervision of competent and qualified journey-level workers on the job
who are responsible for the work being performed, to ensure safety and training in all
phases of the work. Apprentices will work the same hours as journey-level workers,
EXCEPT where such hours may interfere with related/supplemental instruction. (see
WAC 296-05-316(5))

A. Construction Electrician

An employer shall employ only registered apprentices secured from the
Committee. The Committee shall allow each qualified employer a ratio of two
(2) apprentices to three (3) journey-level workers per job site, but only when
registered apprentices are available. Such a ratio shall not be exceeded unless
agreed to per the Collective Bargaining Agreement.

B. Low Energy/Sound and Communications Technician

Every employer who employs one or more telecommunications technician
steadily may have one telecommunications apprentice and may have one
additional telecommunications apprentice for every one additional
telecommunications technician on the job site. Telecommunications technician
apprentices will constitute the only class of employees learning the trade and
shall be given every opportunity and encouragement to master it.

C. Residential Electrician
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Every employer who employs one or more residential journey-level worker
steadily may have one residential apprentice and may have one additional
residential apprentice for every one additional residential journey-level worker
on the job site. Residential journey-level workers will constitute the only
journey-level workers on the job. Residential apprentices will constitute the
only class of employees learning the trade and shall be given every opportunity
and encouragement to master it.

APPRENTICE WAGES and WAGE PROGRESSION:

The apprentice will be paid a progressively increasing schedule of wages based on
specified percentages of journey-level wage consistent with skills acquired. These may
be indicated in hours or monthly periods set by the sponsor. The entry wage will not be
less than the minimum wage prescribed by the Fair Labor Standards Act, where
applicable, unless a higher wage is required by other applicable federal law, state law,
respective regulations, or by collective bargaining agreement.

The sponsor may accelerate, by an evaluation process, the advancement of apprentices
who demonstrate abilities and mastery of the occupation to the level for which they are
qualified. When the apprentice is granted advanced standing the sponsor must notify the
employer/training agent of the appropriate wage per the wage progression schedule
specified in these Standards.

To be advanced, the apprentice must have satisfactorily completed both
requirements: OJT hours and Related Training as indicated below for each
occupation.

A. Construction Electrician

Step Number of Percentage of Related Training Completed
hours/months journey-level rate
1 0000 - 1000 hours 45% Plus Satisfactory Progress
2 1001 - 2000 hours 50% Plus Satisfactory Progress
3 2001 - 3500 hours 55% Plus Satisfactory Progress
4 3501 - 5000 hours 65% Plus Satisfactory Progress
5 5001 - 6500 hours 75% Plus Satisfactory Progress
6 6501 - 8000 hours 85% Plus Satisfactory Progress

B. Low Energy/Sound and Communications Technician

The JATC shall see that each apprentice completes a minimum of 4,800 hours
of reasonably continuous supervised employment (OJT).
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Step Number of Percentage of Related Training Completed
hours/months journey-level rate
1 0000 - 0800 hours 55% Plus Satisfactory Progress
2 0801- 1600 hours 60% Plus Satisfactory Progress
3 1601 - 2400 hours 65% Plus Satisfactory Progress
4 2401 - 3200 hours 70% Plus Satisfactory Progress
5 3201 - 4000 hours 80% Plus Satisfactory Progress
6 4001 - 4800 hours 85% Plus Satisfactory Progress

C. Residential Electrician

The JATC shall see that each apprentice completes a minimum of 4,000 hours
of reasonably continuous supervised employment (OJT). The JATC shall
attempt to provide for participation in all of the work processes as outlined in
Section V111 of these standards.

The apprentice shall participate in a minimum of 165 hours of related
classroom training per year, outside the normal work hours. The JATC shall
require each apprentice to satisfactorily complete the NJATC Residential Two-
Year Residential Wireman Apprenticeship Course Material.

Step Number of Percentage of Related Training Completed
hours/months journey-level rate

1 0000 - 1000 hours 55% Plus Satisfactory Progress

2 1001 - 2000 hours 60% Plus Satisfactory Progress

3 2001 - 3000 hours 70% Plus Satisfactory Progress

4 3001 - 4000 hours 80% Plus Satisfactory Progress
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VIll. WORK PROCESSES:
The apprentice shall receive on the job instruction and experience as is necessary to
become a qualified journey-level worker versed in the theory and practice of the
occupation covered by these Standards. The following is a condensed schedule of work
experience, which every apprentice shall follow as closely as conditions will permit.
Employers/training agents shall only use registered apprentices to perform the work
processes as stated in this section. (WAC 296-05-003 - Definitions)
A. Construction Electrician Approximate Hours
1. RESIDENTIAL: Wiring of residences, duplexes, and
small apartment buildings and necessary shop work
AN PrEParatioN........ccociiieee e 1,000
2. COMMERCIAL: Wiring of public, commercial, school
and hospital buildings; the installation and repair of all
equipment therein; and necessary shop work and
[T =] o F= = L[] o ISP OPRR 3,500
3. INDUSTRIAL: Wiring of all industrial buildings and
equipment; the maintenance, repair and alteratio